
 

7 :00pm Ju ne  17  the Montrose Center 

CM Stephen Cos te l lo Exp la ins  I t  A l l  

City Budget Effects on  

First Montrose Commons 
From the CIP to ReBuild Houston – Police and Fire Protection  

Pension Plan Problems – Council Term Limits – and METRO 

Read all about Our At Large Position One Councilmember’s  
Take on the City’s Finances and Future 

 
CM Stephen Costello 
addresses large group of 
FMC members at May 
meeting. 

AY’S FMC MEETING FEATURED AT LARGE POSITION ONE 

COUNCILMEMBER STEPHEN COSTELLO, who spoke to a packed 

house for nearly an hour about a wide range of topics – 
including why citizen involvement in the City’s Budget process is so 
crucial. 

CM Costello began with an overview of the Montrose-Midtown Drainage 
Project (M290) – which is slated to dramatically improve stormwater 
drainage from our area into Buffalo Bayou. Our CIP is tied to this be-
cause our storm sewers and drains will be rebuilt as part of the street 
reconstruction project. The final plans for NSR 467 have been sent out 
for bids, and the budget for our project will be included in the City’s 
Budget to be presented to Council for approval at the end of June.  

There were a number of questions about the order in which our streets 
would be rebuilt, as well as how relocation of sanitary sewer service to 
the street in front would affect homeowners whose service has not al-
ready been transferred there. CM Costello stated that those details were 
beyond his knowledge of the project, but encouraged members to email 
his office and they would try to provide answers.  

Next, CM Costello turned to an explanation of the City’s Budget Cycle. 
The City’s Fiscal Year runs July 1 – June 30; Council must approve the 
Budget before the end of June each year. For FY 2015, the Budget pro-
posed is approximately $5.2B.         See Costello, p. 2  

Hurricane Season Began 
June 1st  

Are you prepared? 

HE 2014 HURRICANE SEASON 

BEGAN JUNE 1ST
  and runs 

until November 30 t h. It ’s 
hard to believe that nearly 

six years have passed since Hurricane Ike left so many 
of us in the dark for days.  

Even though the 2014 Hurricane Season is forecast to 
be slightly milder than usual – thanks to a strong el 
Niño – it is never safe to let your guard down. Tropical 
Storm Allison never reached hurricane strength, but 
spun up very rapidly very close to the Texas coast, and 
produced the most costly flooding our state has ever 
seen.  

Now is the time to prepare. Trim back overgrown or 
diseased trees. Maintain your cars’ fuel tanks above ½ 
whenever a disturbance is present in the Gulf. Collect 
important papers and medicines in a central place – 
where they are easy to grab and go should the need 
arise. If you will need special assistance during a 
storm, contact 211 now to register your name and 
address, so they will be able to help you.  

Check for updated evacuation instructions at 
http://www.houstonoem.org/go/doc/4027/1080643/Hurricane-Evacuation  

T
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CM Coste l lo  Exp la ins  I t  A l l 
From p. 1  CM Costello said that Councilmembers and the 
Mayor are presented with a five year forecast as part of the 
budget process. He also pointed out that since Coun-
cilmembers are limited to three 2-year terms, this makes the 
process of budgeting for long-term improvements to the 
City difficult if not impossible.  

The City has four components to its revenue:  
1, the General Fund – from ad valorem and sales taxes, as 
well as permitting and licensing fees, and fines;  
2, the Water and Sewer Enterprise Fund –from water bills;  
3, the Airport Enterprise Fund - from passenger and airline 
gate fees; and 4, the Convention and Entertainment Fund – 
from conventions, events, and meetings in the City. Except 
for the General Fund, revenues collected under each of the 
other funds must by law be spent only on the defined  
purposes of each fund.  

On the Expenditures side of the Budget Public Safety – 
i.e.- Police and Fire Protection – accounts for fully 2/3 of  the 
Budget. The remaining 1/3 must stretch to cover twenty-two 

other areas.  

SALARIES (including health and pension benefits) drive 87% of 
the City’s expenditures.  

PENSION COSTS The City must fund 3 different Pension Plans: 
one each for the Police Department, the Fire Department, 
and all other Municipal Employees. In 200 Mayor Brown 
wanted to give a salary raise to all City employees, but the 
City lacked the money to do this, so Mayor Brown changed 
the pensions instead. Initially an outside actuarial firm told 
the City that this would mean a change in contributions 
from 15% to 16%; subsequently, it was discovered that the 
actual change required was to 45% instead! This resulted in 
a huge deficit in funding the three plans. In 2004 the Police 
Pension Board agreed to modify the agreement ofr all new 
hires in the Department. The Municipal Pension Board did 
likewise in 2008. The Firefighters Board, however, refused to 
modify their agreement. Thus the stage was set for the cur-
rent “Pension Fund Crisis”. 

The City made payments to the three pension funds in the 
amount of $216M in FY 2014; it is slated to make $336M in 
FY 2015 unless an accommodation with the Firefighters 
Pension Board can be agreed. [NOTE- see p. 4 ] 

Meanwhile, the City continues to investigate whether it can 
seek redress from the actuarial firm responsible for the ini-
tial miscalculation that resulted in our present dilemma. 

As if the “Pension Crisis” were not enough – the City also 
faces Debt Service Costs on debts which prior administra-
tions postponed in order to balance their budgets at the 
time. The City Charter prohibits debt exceeding 18.5% of 
Revenue – we are currently at 18.2%. Most of the deferred 
debt service payments will come due within the next two 
years. To make matters more difficult, taxpayer referenda 
have capped the amount the City can raise through ad val-

orem taxes in such a way that we cannot simply “grow our 
way out” of the debt service.  

CAPITAL EXPENDITURES HPD currently has 5200 Officers. This 
year’s Budget asks for funds to replace obsolete and heavy 
body armor to protect them. It begins a program to install 
in-car video recording systems, “body-cams”, automatic 
license plate readers (to catch those who owe the City 
money!) and to replace obsolete TASERs with currently 
supported models.  

The Budget provides $2M for a Work-Demand Analysis of 
HFD to determine the most effective way to provide neces-
sary services. There are currently some 3900 Firefighters 
assigned to 100 stations, responding to 300,000 calls per 
year. EMS (ambulance) calls account for 85% of this total, 
but less than 25% of these calls result in transportation to a 
hospital. The City recovers less than 15% of the cost of each 
of these calls. 

Every one of the 100 fire stations has at least 2 apparatus. 
NOT every fire station has an ambulance. Consider this: 
each time a fire truck rolls, it must be staffed with a mini-
mum of 4 Firefighters, but a fire truck cannot transport pa-
tients–an ambulance must also respond. Every time a fire 
truck crew is used as a First Responder to a medical emer-
gency – a minimum of SIX firefighters must be deployed! If 
an ambulance is the nearest responder, the call can be ser-
viced by deploying only 2 persons. 

Given this analysis, the City is looking at whether we 
wouldn’t be better served by deploying more ambulances 
than fire apparatus – since their demand is more than five 
times greater than the demand for fire apparatus. 

BARC The City currently has only 14 officers to cover 690 sq. 
miles! The FY’15 Budget provides funds to hire additional 
officers, but still not enough to serve a city our size. 

SOLID WASTE The City will implement “Single Stream Recy-
cling” – the “Green Cans” for every household this year.  

PERMITTING CENTER Additional personnel will be hired to 
streamline the permitting and inspection services. 

REBUILD HOUSTON The City has more than 16,000 lane-miles of 
roads, and 3,000 miles of ditches and drains. Decades of “de-
ferred maintenance” have resulted in a system that in many 
areas is simply beyond repair. Under the old CIP system, 
projects were brought forward, and the City borrowed the 
money in the form of bonds to pay for them. Thus the City 
was faced with the cost not only of building the project, but 
of servicing the attendant debt. Prior to 2012 this debt ser-
vice amounted to $100M annually-money that was not avail-
able to build or buy anything! As the debt is retired, more 
money becomes available to build. ReBuild Houston spent 
$250M in FY’14, and is expected to spend $400M in FY’20, 
and $600M in FY’25 – that’s a lot of projects! To further save  

Next page  
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…Explains it All  

From p. 2  resources, not more than 25% of ReBuild Houston 
funds can be used for routine maintenance and repair each 
year. 

Realizing some roads are in such poor condition that they 
cannot wait their turn to be rebuilt, the City approved an 
additional $10M to patch or overlay the worst of the worst 
thoroughfares in Houston during FY’15. 

FACILITIES MANAGEMENT The City owns hundreds of facilities, 
valued around $1.9B in toto. Lack of maintenance means it 
would cost at least $400M to merely repair all of them; to 
upgrade them all to current standards will require nearly 
$1.6B over the next 20 years. Such an endeavor requires long 
term planning – far beyond the scope of our current six year 
term limits.  

The City must come to grips with the need 
for long-term planning and investment in 

the face of short-term term limits! 

As a small first step, they have hired renowned city planner 
Peter Park as a consultant to develop the first GENERAL PLAN 
FOR THE CITY OF HOUSTON in nearly 100 years. Not ZONING – 
but a PLAN – where to encourage development, where to 
encourage green space, where to develop more efficient 
means of transportation – a PLAN! 

METRO’s new Board has also begun to rethink its strategy. 
Their Reimagining METRO program is abandoning decades 
old bus routes – many based on old trolley routes – in favor 
of a new grid based system. The new system would see bus 
routes that do not all converge on Downtown, but rather 
run across town. The idea is to provide frequent regular 
boardings to at least 85% of riders while continuing to serve 
less used routes at lower frequencies. Implementing such a 
plan would not require purchasing hundreds of new buses or 
trains, but would simply seek to reallocate existing capital 
resources in as efficient a manner as possible. 

CM Costello concluded his presentation by emphasizing 
that the City works best when its citizens are involved and 
engaged with their representatives on Council. All meetings 
of the Council and its committees are open to the public, 
and their schedules are available online at the City’s web-

site: http://www.houstontx.gov/council/index.html  
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From City Hall…  

New Contract Agreement 
Reached with Fire Union 

— JUNE 10, 2014 — 

AYOR ANNISE PARKER WAS JOINED BY HOUSTON 

PROFESSIONAL FIRE FIGHTERS ASSOCIATION 

(HPFFA) PRESIDENT BRYAN SKY-EAGLE this 
afternoon to announce a proposed new contract for the rank 
and file at the Houston Fire Department (HFD). The 
agreement, which still must be ratified by the union 
membership and approved by City 
Council, will replace the current 
contract, which is scheduled to expire 
June 30, 2014. 

“This is the product of give and take 
on both sides,” said Mayor Parker. “It 
includes concessions that will help 
the city with the financial challenges 
that lie ahead. It is the second salary 
contract I have successfully 
negotiated with Local 341. It will 
provide a solid framework for 
negotiations with the police and 
municipal unions over the next year. 
Firefighters understand what we are 
facing and have stepped up to help. I 
want to acknowledge that and say thank you.” 

Under the agreement, firefighters will receive four percent 
across the board pay increases on January 1, 2015. There is a 
provision allowing for additional negotiations starting 
February 2016 after the city has had the opportunity to 
address the revenue limitations that are expected to impact 
operations in the budget year that begins July 2015. There 
are also numerous changes regarding time off for holidays, 
vacations and sick time that will help provide adequate 
staffing and, hopefully, avoid taking fire trucks and 
ambulances out of service. 

“I am depending on Fire Chief Terry Garrison, his command 
staff and the rank and file to work together to properly 
manage this contract,” said Parker. “Firefighters need to 
show good faith by showing up for work when assigned and 
HFD management must keep close watch on the budget. We 
cannot afford uncontrolled overtime costs.” 

“The proposed contract provides a base salary increase and 
contractually binds the city to the 4-Shift work model and 

critical minimum staffing levels while also ensuring that 
vendors are in place to allow firefighters to purchase 
uniforms and equipment that will enable them to better 
serve the community,” said Bryan Sky-Eagle, President of 
the Houston Professional Fire Fighters Association, IAFF 
Local 341. “Houston firefighters always put the public good 

before themselves and this contract is 
another example of that selflessness. 
I encourage a favorable vote for the 
contract and its concessions.” 

The proposed contract includes more 
than 20 changes affecting staffing 
levels, leave, promotions and 
disciplinary actions. Some of the key 
provisions are: 

• A 10 percent reduction in the 
number of firefighters approved for 
vacation each day beginning in 
January 2015 

• The elimination of a District 
vacation bank policy that allowed 

firefighters access to the unused vacation days of their 
coworkers, thus limiting each firefighter to the number 
of vacation days he/she has personally accrued. 

• New restrictions capping the number of firefighters off 
for guaranteed holidays to five percent of minimum 
staffing levels, with a black out on guaranteed holidays 
during the peak months of July, November and 
December of 2014 and 2015. 

• The opportunity to sell back unused accrued benefit 
leave time 

• Creation of an attendance review board to recommend 
actions for excessive use of unscheduled absences 

• Assurances that the city will not privatize or civilianize 
EMS functions during the term of the agreement 

Subject to the required approvals, the agreement is to be-
come effective July 1, 2014 and last until December 31, 2016. 

M

 Firefighters understand 

what we are facing and 

have stepped up to help.  

I want to acknowledge 

that and say thank you  
                     ―Mayor Parker 
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Houston Parks & Recreation Department  

Parks Master Plan 

 IS EVALUATING AND 

ADJUSTING THE CITY'S  
PARKS MASTER PLAN. This plan 

will provide HPARD with guidance for 
the growth of the parks system for the next twenty years. It 
is designed to be a living document and is evaluated, 
updated and adjusted every five years to keep it current. 

Since the last update, the City of Houston park system has 
been divided into 21 Park Sectors. This update will assess 
park needs within these sectors. 

As a resident who uses the park system, your input is 
needed. You can participate and help us shape the Parks 
Master Plan by:  

1. Taking a survey on park usage and needs by park 
sector (to close June 30th, 2014).Survey available at 

https://www.surveymonkey.com/s/HPARDMasterPlanSurvey  

2. Attending Upcoming Community Meetings. Please visit 
www.houstonparks.org for information on Community 

Meetings as they are scheduled. 

3. Signing up for updates on the Park Master Plan and 
Community Meetings at parksmasterplan@houstontx.gov. 

To determine your Park Sector: 

1. Visit http://mycity.houstontx.gov/public/  

2. From the MyCity Map Viewer Bar, click on the Layers 

Icon and select the Parks Sectors layer from the 
dropdown menu 

3. Click on the Locate Address Bar, enter your address 
and zip code to find your park sector number 

Take the Park Usage Survey 
Before June 30, 2014 

 

 

 

 

 

 

 

 

 

The Dangers of Unfettered 

Sago’s and Such 
fter reading Robert Power’s article on Sago 

Palms, their infestation and treatment in last 

month’s On Common Ground, I just have to 

offer another opinion on these dangerous and unattractive 

plants that are so prevalent in FMC. First of all, they are 

poisonous to your animals and, secondly, their thorns and 

tips are dangerous to humans. They cut or penetrate the 

skin if you brush by them without caution. Now, if they are 

in your yard away from the sidewalk, that’s your business. 

If they are hanging over the sidewalk as so many of them 

are, then that’s the business of anyone who walks the 

neighborhood and could be injured.  

The Sago is not the only danger; we also have abundant 

holly bushes in the area and bougainvillea protruding over 

fences and other thorny vegetation that I don’t recognize 

just waiting to scrape your ankles as you walk by. Yes, they 

can all be beautiful, but they can also be vicious.  

While we talking about plants over the sidewalk, there are 

places within FMC the ground cover or one of your bushes 

take up a good bit of the sidewalk, which is narrow enough 

already.  

Have a look at your front yard and see if any of these con-

ditions exist. You may be surprised and you’ve probably 

never given it a thought. Maybe now’s the time to think 

about it and maybe do something about it.  

I love plants and gardens and English Country gardens, but 

they need to be maintained and not become an eyesore 

and possibly a hazard.  

Mary Anne McBrayer 

Do You Live in  

 an Apartment? 

Or rent a house? 
Want to Help Make Your  

Neighborhood Nicer & Safer? 
Join First Montrose Commons Today! 

It’s easy and inexpensive-just $10 per person per year. 
Meet your neighbors, make new friends, learn what we 
are doing to improve the safety and quality of everyone’s 
life in FMC.   And we throw some pretty fun parties, too ;) 

 

HPARD A 
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How to Use PayPal to  
Join or Renew Membership – 

 Go to:  https://www.paypal.com/ 

 At top right of web si te click on “log in” or if  you do not already 
have an account,  cli ck on “ sign up”  and remember the “sign up” 
information you used -  e-mail  and password 

 Once you are logged in,  at top of page click on “send money” 

 For "e-mail " type in fmcmembership@yahoo.com 

 For amount type in $10.00 (or $20.00 if you’re paying 2 
memberships) etc.  

 Click on “I’m sending money to family or friends” 

 On the next  screen in the subjec t area, type “2014 Membership 
Dues”; in the message area type in your name and the 
name(s) or any other person(s) you are registering as well, 
and your address and zip code. 

 Click "continue" 

 Click on “enter credit card info” or  

 Click on “enter bank info” if you prefer  to have  the funds 
drawn from your bank  

 Click continue 

 Review the information you provided to see if it ’s  cor rect  

 Click “continue” or  “done” or whatever the final step i s.  

 You will  receive an e-mail confirming your payment.  
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b y  T o m  M c B r a y e r  

M A R C H  2 0 1 4  
LOCATION CRIME PREMISES DATE 

TIME 

3900 

Montrose 

Burglary Specialty store 03.16  

2:00 am 

800 

Richmond 

Theft Parking lot 03.31  

5:00 pm 

900 
W Alabama 

Theft Convenience 
store Parking lot 

03.03  
12 noon 

3900 

Montrose 

Theft Gym 03.10  

7:00 pm 

600 

Sul Ross 

Theft Residence 03.17  

10:00 am 

 

We’ve never seen a number this low — five reported crimes 
for March. Two of those were in the 3900 block of Montrose, 
and we can pinpoint each one. That’s not always possible. 
Timberline Fitness is the gym, while the burglary occurred 
at Eye Excellence. They had a plywood door for several days 
after the break-in and they have since added folding security 
gates.  

Secur i ty  
     Who To Ca l l  —  
Emergency (threat to life or property) 911 
Non-emergency crime (burglary, suspicious activity) 713-884-3131 
Neighborhood Protection (illegal dumping, etc.) 311 
 (website preferred)   http://houston311.org 

Yard of the Month  

615 Colquitt  

 

 

 

 

SPECIAL NOTICE 
RECYCLI NG DAY CHANG ES JU NE 23, 2014 

Due to the City’s expansion of the Single Stream Recycling 
Program citywide (the big green cans), FMC has had our 
Recyclling day switched from “MONDAY B” to “MONDAY 
A”. The last date on the old schedule is June 16. The new 
schedule begins June 23. 

 Canopy is taking over the space vacated by Montrose Dry Cleaners 
with plans to expand their current bar, and that includes coffee. No 
lease has yet been signed on the upper level, but negotiations are in 
progress.  

 So whatever happened to the regulars at Dirk’s? It’s Black Hole 
during the week and Inversion on weekends. Maybe they’ll try 
recently opened Siphon and maybe not. Ugly stories about $7.00 coffee 
keep popping up. That will be for siphon brewed coffee; there are less 
expensive cups.  

 The new restaurant at 4210 Roseland is “coming soon,” according to 
their website, bcnhouston.com. But, it will be Spanish not Greek as 
first suspected.  

 Post 510 is nearing completion. Whatever happened to “Opening Fall 
2013”? As promised, some restoration of the small triangle of ground 
at Colquitt and Bute is taking place. It needs it; that shaded area has 
been used as a receiving dock, a parking lot, to name a couple of items 
over the past year and a half.  

 Lucky Burger, Richmond at Mandell, has closed after 40 years in 
operation. The previous owners, who have been in operation for 15 
years, did not want to go with the increase in their lease renewal and 
are looking forward to retirement. The current owner hopes to lease 
the space as is and feels the beer-barrel shaped structure has 
marketing value. Meanwhile, a craft beer bar, Revelry, is opening next 
door and they plan to have hamburgers on the menu. And next door 
to Revelry is a remodeled Maria Selma’s.  

 

 
Houston Center for Contemporary Craft (Free) 

 La Frontera — an international exhibition of contemporary jewelry  
June 17 – September 7.  

 Texas Masters Series: Sandie Zilker — metal work in jewelry 
Through September 7.  

Museum of Fine Arts 
 Recent Accessions in Design — Modern and Contemporary design 

through a wide range of media - Through August 10. 

The Menil Collection (Free)  
 In the Midst of Things — Fred Baldwin and Wendy Watriss —  

Photographic journalism - Through July 6.  

 Memories of a Voyage: The Late Work of Rene Magritte 
Through July 13. 

 A Thin Wall of Air: Charles James — A milliner and couturier 
Through September 7.  

Contemporary Arts Museum 
 Trenton Doyle Hancock: Skin & Bones, 20 Years of Drawing 

Through August 3  

Houston Museum of Natural Science 
 Fabergé: A Brilliant Vision – Currently showing 

  Bulgari: 130 Years of Masterpieces - Currently showing 

 Magna Carta — An Original Edition – Through August 17 
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Jun 
17 

June FMC Meeting – 7:00pm – the Montrose Center 
Jun 
23 

Swi tch  to  New  Recyc l in g  Day  –  
P u t  y o u r  G r e e n  C a n s  O u t !  

Jun 
30 

Last Day to Complete Parks Master Plan Survey  

See Page 5 for details. 
Jul 

4 B INDEPENDENCE DAY B 

Jul 
15 

July FMC Meeting - 7:00pm – the Montrose Center   

CENTER FOR WOMEN’S HEALTH 

METEOR INTERNATIONAL TRAVEL 

MONTROSE COUNSELING CENTER 

 

MULLEN CONSULTING, LLC 

ROBIN’S NEST 

TIMBERLINE FITNESS STUDIO 

VIEBIG, MCCOMMON & ASSOC. 


